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ABSTRACT

Purpose: The main purpose of this paper was to comprehensively assess the level of
knowledge of pre-retirement planning for public officers in the Central District Council of
Botswana. Specifically, the paper assessed the pre-retirement planning awareness of public
officers by looking at the variables of financial education and retirement investment. In
addition, the paper gauged the retirement preparedness of employees nearing retirement by
assessing the psychosocial aspects of attitude towards retirement and retirement
counselling preparedness. Methodology: the paper adopted a descriptive research design.
Using a random sampling method which targeted 100 respondents, a population paper on
62 respondents was conducted, translating to a 62% response rate. The Questionnaires
were used for data collection and the results were analysed using description statistics
which included frequency tables, pie charts and graphs. Findings revealed that most public
officers are aware of retirement planning and those employees falling within retirement
age brackets of 45 years old and above, tend to have positive attitudes towards retirement
planning. Implications: the paper concluded by observing that majority of public servants
does not plan well for their retirement. Therefore, the concept of retirement planning
should be introduced in the initial part of public officers’ work life. Originality this paper
strategically provides and impetus for the retirement planning and investment among pubic
officers in Botswana. The paper assessed pre-retirement planning in the concept of
financial retirement planning, as well as the psycho-social aspect of retirement planning.

Keywords: Botswana Public officers, pre-retirement planning, retirement investment,
financial education
JEL Codes: E44, E71, G53

INTRODUCTION:

The aim of this paper is to comprehensively paper the pre-retirement planning efforts by the public servants
in preparation for the life after retirement. Through literature review, the concept of retirement planning is
considered. The paper assessed pre-retirement planning in the concept of financial retirement planning, as
well as the psycho social aspect of retirement planning. The paper finally came up with recommendations
and findings as a frame work for both the employer and employee to adopt for future retirement planning.
Retirement is a nightmare for most of public servants, especially in developing countries. Studies have
demonstrated that every year in Botswana, 0.2% of public servants reach the retirement mandatory age of
sixty (Kelobang, 2007). Among the challenges the retireees face is poor planning and preparedness for
retirement. Retirement planning is a great cocern to both the employer and employee, including public
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servants. Studies have revealed that many employees in both the developed and developing nations treat
lightly the need to plan for retirement from circular work. Petters and Asuquo (2008) posit that public
officers are devoted to their work to the extent that they forget to comprehend that one day they will have
to exit from work.

BACKGROUND:

Retirement planning is one of the well and much discussed research concepts in the 21 century, but still a
very challenging one to put in practice. According to a report by (OECD, 2005), retirement planning is all
about getting forecasts of the future life. Studies have shown that many retirees often lead miserable lives
because of poor planning (Lusardi , 2007; Kefela and Rena, 2008; Ibrahim and Wahat, 2015). Still on the
same point, Mensah (2016) posits that retirement life solely depends on the plans that an individual puts
forth to position himself or herself for retirement, hence it is never too late to plan for retirement. The
concept of pre-retirement planning is not just a “thorn in the flesh’ only for the developing nations but
rather for the whole world. According to Han (2019), in the United States of America, it is reported that
more than half of workers nearing retirement do not have comfortable savings to maintain their current
living standards after retirement. A paper conducted by Garris (2001) in America, indicated that the
numbers of employees who reported to have no retirement planning activities and not prepared for
retirement were exorbitant (Ingram, 2006; Kefela and Rena, 2008; Shafee, Mahomed, Suhaimi&Ahmad ,
2018). Therefore, one can conclude that the act of pre-retirement planning seems to encourage planning
behaviours such as financial planning and retirement savings.

PROBLEM STATEMENT:

Studies have revealed that retirement planning in a public officers’ mind is something that gets to be
thought of when one approaches the retirement age bracket (Kefela and Rena, 2008; Wilson & Aggrey,
2012; Dzimiri & Letsholo, 2016). Therefore, the fact that officers start to budget on long term projects,
such as building their houses during the retirement age bracket or at the edge of retirement, depicts lack of
preparedness by public officers. In some instances, the situation leads to prospective retirees requesting
extensions to continue working even after retirement. In the event extensions for employment post
retirement age are not granted, the projects started close to the retirement period usually end up being
financed by the retirement package, assuming these packages are sufficiently available (Kefela and Rena,
2008). The Botswana Public sector, according to a formal sector employment survey by statistics
Botswana, elucidates that the number of public officers in both Central and Local government is about 204
302 (StatisticsBotswana, March 2018). The report further states that about 0.2% of public service
employees retire annually. According to Kelobang (2007), in most cases public servants become destitute
immediately after retiring from formal employment due to inadequate sustainable income.

RESEARCH OBJECTIVES:

The objective of the paper was to assess the pre-retirement planning of public officers in Botswana, with
reference to the Central District Council. The paper specifically sought to:
1. Assess the pre-retirement planning knowledge of public officers by looking at the following
variables: financial education and retirement investment.
2. Establish the level of preparedness and the measures put in place that are geared towards assisting
public sector employees in retirement preparedness?
3. Make recommendations of effective strategies for pre-retirement planning for public service
managers and employees.

RESEARCH QUESTIONS:

The paper was designed to answer following research questions
1. What are the pre-retirement planning arrangements by public officers in the areas of financial
education and retirement investment?
2. Establish the level of preparedness and the measures put in place that are geared towards assisting
public sector employees in retirement preparedness?
3. Provide strategies that will assist management to affect the pre-retirement planning programmes.
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SIGNIFICANCE OF THE PAPER:

The paper on pre-retirement planning in the public sector is a stimulating area of paper to consider due to
its diversity. When thoroughly planned, retirement can be a life changing phase where a retiree enjoys the
fruits of their sweat. Nonetheless, there is no doubt that most retired public sector employees are faced with
vast challenges in life mainly because of poor retirement planning. The paper is significant to the following
stakeholders:

Public Servants:

The findings of the paper will be of paramount use by the public servants in Local Government, especially
those in the Central District Council, as they will have comprehensive information on diverse ways of
planning for retirement. The knowledge obtained will add value and enhance their decision making when
preparing for their retirement. This will finally curb the indecisiveness on the part of employees nearing
retirement, with regards as to determine the right time to leave the workforce.

Employers:

The research findings will also be useful to employers, both in Government, Parastatals and private sector,
on implementing comprehensive measures aimed at improving the level of retirement planning and
preparedness of staff in their organisations. These measures include financial education and awareness
programmes which will, in the long run, improve the welfare of the retirees.

Researchers:

The findings of the paper will be of paramount significance to other researchers, as they will expand the
body of knowledge on pre-retirement planning. The authors have discovered through the appreciation of
literature that not many studies have been conducted in pre-retirement planning in Botswana, particularly
for public employees in local government.

LITERATURE REVIEW AND THEORETICAL FRAMEWORK:

Concept of Retirement:

Retirement, according to Bowlby (2007), is an act of formal departure from paid work, career or occupation
due to a statutory age limit or ill health. Similartly, Turner (1989) describes retirement as a discrete
departure from a job. This means that an individual must not be engaged full time in any particular job and
may simulteltenously be receiving a pension resulting from a previous work occupation. However, Mo
Wang (2013) states that retirement, from a psychological perspective, is the permanent departure from the
workforce leading to a decrease in psychological engagement and behavioural withdrawal from work
(Kefela and Rena, 2008). Therefore, retirement means different things to different people.

Phases of Retirement:

Hearn, Bortsooff & Thomas (2005) noted that retirement is not a static event but rather, it is viewed as a
life long process of aging. Different researchers describe the phases of retirement differently, and Atchley
(1988) and Carson (2014) describe the six different stages of retirement. Other researchers like Botha,
Brian, Lee and Walter ( 2011) discuss retirement under three distinctive phases. This paper adopted the
latter stage and the three phases of retirement include the Pre-retirement phase, the Close to retrement
phase, and the Post retirement phase, as depicted in Figure 1 below.

Figure 1 : Retirement Phases

Retirement Phases
Phase 1 Phase 2 Phase 3
Pre retirement(18-49) close to retirement(50-60)  post retirement(60+)

Source: Botha et al. (2011)
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Concept of Pre-Retirement Planning:

Retirement planning, according Atchley (1988), is a process of actions and procedures related to a variety
of specific concerns in relation to future exit from work. It involves setting goals and objectives and
planning how these will be achieved. To support this view, Wilson (2012) considers the concept of
retirement planning as a series of steps undertaken by individuals during their active working life in
preparation of life after work. Formal planning of retirement is where the organisation has laid down
training programmes which employees are taken through on how to plan for their retirement. As postulated
by Shafee et al. (2018), planning for retirement is an option or personal choice that requires a conscious
decision by an individual to allocate and put aside income to allow for financial security upon retirement.

Pre-Retirement Planning Model:

The Pre-retirement Conceptual Framework model of paper adopted by the authors is presented in Figure
2 below. Financial retirement planning includes aspects of financial education, wealth, financial network
and engagement with corresponding suggested activities. The psychosocial preparedness activities include
aspects which affect the intentions and outcomes of decision-making in planning for retirement.

Figure 2: Pre-Retirement planning - Pre-retirement planning Conceptual Model of paper

Financial
retirement
planning

Psychological
preparation

Employee
Attitude

Financial
Education
Employee
counselling

Pre-retirement Planning

Satisfaction

Source: Authors’ Own construct (2023)

According to Dzimiri et al. (2016), financial retirement education is a process that causes one to make
sensible decisions about finances to be used in the future. It is the cascading of knowledge and skills to an
individual to make sound financial decisions. However, retirement savings is the process of determining
retirement income goals and actions and to come up with decisions necessary to achieve the goals thereof
(Juu & Grable, 2005). Studies have shown that most of the employees do not save for retirement. As such,
the introduction of Government sponsored pension schemes are one of the financial tools that employers
enact to save for their employees (Juu & Grable, 2005; Kefela and Rena, 2008; Sogunro et al., 2019).

In Botswana, the Public officers subscribe to a pension scheme known as Botswana Public Officers Pension
Fund (BPOPF). According to the Botswana Public Officers Pension Fund report (BPOPF, 2015-16), the
public officers contibute 5% to the fund, whereas the employer contributes 15% towards the individual’s
pension savings. According to the scheme,the employee has an option to increase the contribution up to
10% but as noted by Kelobang (2007), only an insignificant number of officers have the urge to increase
their contributions. This confirms the observation made by Burtless (2004) that many officers undersave
for their retirement.
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Figure 3: Financial Retirement Planning

Retirement

savings

Source: Authors’ Own construct (2023)

Step by Step Pre-Retirement Planning Process:

Planning for retirement is an important but yet a difficult task for an individual to perform. According to a
United Nations (2005) report, planning for retirement is a long process that involves many issues, such as
financial planning, pensions, and dealing with emotions and intentions (psychological preparedness)
related to retirement. As a way to guide employees to plan better for retirement, researchers have developed
steps to follow when conducting the process of pre-retirement planning. Keown (2013) included seven
steps in the retirement planning process that would assist individuals to plan how they could go about
planning for their retirement needs, as indicated in Figure 4 below.

Figure 4. Steps of Pre-retirement Planning

)
STEP2-ESTIMATE HOW STEPS-ESTIMATE
STEPL-SETTING GOALS ]:';{ MUCH NEEDED [ RETIREMENT INCOME ]

Il

-

STEP6-DETERMINE THE STEP5-CALCULATE HOW STEP4-CALCULATE
L ANNUAL SAVING AMOUNT MUCH IS NEEDED FOR THE ANNUAL INFLATION
D SHORTFALL SHORTFALL

STEP7- PUT THE PLAN IN
ACTION AND SAVE

Source: Keown (2013)

Psychosocial Pre-Retirement Preparation:

Psychological retirement preparation concerns how the individual develops the mind to face challenges in
preparation to retirement (Mensoh & Darkwa, 2016). Literature reveals that research on psychological
preparation on retirement planning is insufficient. Some studies such as Kefela and Rena (2008) describe
the psychological behaviour of preparedness as just giving retirement a mere thought. According to
Nansubunga (2017), the more an individual thinks about planning for retirement, the more he/she becomes
psychologically prepared. Although this may be the case, thorough and concrete action is needed to prepare
for retirement (Kefela and Rena, 2008). Therefore, pre-retirement counselling is important. Pre-retirement
counselling, according to Stones and Kozima (1993), is a process where by an individual is taken through
the facilitation of positive change to his or her behaviour in regard to retirement. In the case of employees
serving in the Botswana Public sector, pre-retirement counselling is offered by the Botswana Public
Pension Fund. According to the fund’s annual report (BPOPF, 2015-16), the counselling is offered to
employees who already have indicated their intension to retire. The pre-retirement counselling is done for
a day only, in the form of mainly to get advice on available options for investment (Rena, 2006).
Furthermore, Uzuingwe (1997), in his consideration of retirement counselling, argued that it is not a once
off event, neither is it a one size fits all factor, and recommended having six (6) sessions.

The paper on pre-retirement planning is supported and aligned to different theoretical frame works. The
paper focussed on the following theories by looking at their relevance to the paper’s questions.
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Theory of Planned Behaviour:

The theory was relevant to the paper in the sense that, the intention to plan for retirement through
investment or savings, is not a spontaneous decision that one makes but rather it is for the individual to
reflect on the actual and future consumption perspectives. Further to that, as suggested by Fatemeh,
Meysam and Shaheen (2019), intentions are a catalyst for capturing an employee’s motivational factors
that influence one to exert more effort to invest in a pension fund. Although in the case of Botswana Public
sector employees have a mandatory pension distribution of 20 % (5 % individual employee and 15%
employer). They also are given an option to voluntarily contribute to the pension to the amount equivalent
to another 5% (Bank of Botswana, 2009). Kelobang (2007) observed that not all individuals are motivated
to increase the pension contribution or make effort to contribute to other means of savings, let alone in
private pension funds. In the specific context of this theory in relation to retirement planning decisions, the
author believes that an individual’s level of financial education represents a crucial factor in influencing
intentions and, ultimately retirement planning behaviour.

The Life Cycle Theory:

The Life Cycle Theory, initiated by Franco Modigliani and Richard Brumberg in 1950, is based on the idea
that people make intelligent choices about how much they want to spend at each age or stage according to
resource limitations (Deaton, 2005). The theory opines that individual make their consumption choices
over their lifecycle. The theory suggests that by building up and accumulating assets, employees can make
provision for their retirement plans, by tailoring their consumption patterns to their needs at different ages
in relation to their income. The salient assumption about this theory is that individuals choose to maintain
stable lifestyles by making savings for use at later stages to maintain a constant consumption life at all the
times. The theory of life cycle is relevant to the paper, in that employees make decision on consumption
and saving habits over their life cycle. The issue of accumulating assets and putting money aside for future
consumption comes out of the need to provide for retirement life (Rena, 2006; Kefela and Rena, 2008). It
is significant that people choose to save during their working life, with a view to having something to fall
back on during their retirement life, and a decision like this is in line with retirement planning and
preparedness spectrum.

METHODOLOGY:

The research design for the paper followed a descriptive survey research design. According to Sileyew
(2019), descriptive research involves the gathering of data that describes events in addition to organizing,
tabulating, depicting, and describing the data collected. The intention of the paper was to know the pre-
retirement plans, knowledge of public officers on retirement planning, how prepared were the public
officers approaching retirement, and how the organisation prepares the employees towards retirement
planning. The descriptive survey research design was used in the paper because of its cost and time
efficiencies. It also enables the researcher to use part of the paper population to generalise the results on
the whole and it also enables researchers to access a wide number of participants.

DISCUSSION AND FINDINGS:

The results of the findings revealed that more females provided responses to the questionnaire than their
male counterparts. The findings revealed that married respondents were more than those who were single
and divorced. As to the respondents’ educational background, the results revealed that bachelor’s degree
holders participated more than any other category. The findings also revealed that most of the participants
who responded were those with, between one to five years to compulsory retirement.

Discussions of Findings on Research Obijective one:

The first research objective aimed at assessing the pre-retirement planning knowledge of public officers by
looking at the following variables: Financial education and Retirement investment.

The results of the findings under this variable are presented in the Table 1 below with a Likert scale ranging
from 1=Strongly Disagree (SD), 2=Disagree (D), 3=Neutral (N), 4=Agree (A), 5=Strongly Agree (SA)
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Table 1: Results of the findings

STATEMENT

SD

%

D

%

N

%

%

SA

%

| am very confident in my
ability to do retirement
planning

6

9.7

6

9.7

11

17.7

23

37

19

30.6

I am knowledgeable of
financial planning for
retirement

4.8

9.7

13

21

26

419

14

225

I am knowledgeable of
how retirement savings
works

4.8

21

33.8

22

35

11

17.7

I am knowledgeable of
private investment plan

12.9

9.7

20

32

15

24

13

21

I am knowledgeable of my
contributions towards
pension savings

6.4

20

32

16

25.8

17

27.4

I am knowledgeable of how
much | am expected to be
paid as pension

13

21

145

21

33.8

12

19

11

| am saving part of my
income for retirement

11

11

145

24

38.7

15

24

8

My current income can
support me to prepare for
retirement

10

16

14

225

11

17

274

14

225

Source: Authors’ Own construct (2023)

Figure 5: Finding from respondents in relation to retirement savings activities.

Involvement in retirement saving activity

80

70
60

50

40

30
20
10

O East

YES

Source: Authors’ Own construct (2023)

The results of the findings of the paper, as shown in Table 1 above, reveal that the majority of the public
officers are aware of pre-retirement planning and consider it as significant aspect of their work life. This is
demonstrated by 41.9% + 22.5%, which translates to 64.4% responses from those who believe that they
are knowledgeable about financial planning, and 35% + 17.7%, which translates to 52.7% responses, are
of knowledgeable about retirement savings. These findings correlate with those made by several
researchers such as Zeka, B. et al. (2016), Dzimiri, M. (2016), and Chongo, R. et al. (2018) that people do
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consider retirement planning as significant. Even though the majority of respondents indicated that they
are aware of retirement planning, one can assume that this knowledge has not been put to action.

This is evidenced from Figure 5 above where 71% indicated that they do not engage in any other retirement
saving activities other than pension contributions. These findings support the conclusions of the paper by
Wata et al. (2015) that employees who have employee based contributions are reluctant to engage in other
means of retirement planning to augment their pension contributions. In fact Dzimiri et al. (2016) referred
to the employees who expect the majority of their pension savings to come from the employer as non
planners. In reference to the knowledge about pension contributions, the majority of the respondents, being
21% + 14.5% + 33.8%, which translates to 69.3%, had no idea of how much they expect as the pension
value of their contributions despite it being the only means of retirement savings they have at hand.

Discussions of Findings on Research Objective Two:

The research objective aimed at examining the state of retirement preparedness of employees nearing
retirement by assessing the psychosocial aspects of attitude towards retirement and retirement counselling
preparedness. The results of the findings of respondents’ attitude towards retirement are presented in Table
2 below:

Table 2: Attitudes towards Retirement Preparedness

NO STATEMENT SD | % | D | % N % | A % SA %

1 Retlrgmentfromworkls 7 1301 10| 43 3 13 3 13 0 0
an exit to death.

Retirement from work is
2. a new beginning of life 2 9 > | 22 2 9 11 48 8 13
3, | Retirementfromworkis | 5 | 4431 o | o | 3 |13 9 | 39 8 35
a continuity of life

Retirement from work is

a gate way to poverty,

4. . ) 8 |3 ]| 5|22 5 22 | 2 9 3 13
loneliness, physical and
mental disruption.
I will  enjoy my
S retirement life. 114,070 4 171 9 39 9 39
6. || am afaid of |l 0 l5 oyl 4 |17 4| 17 | o0 0

compulsory retirement
Retirement from work
7 | means attainment of | 2 9 10| 0 3 13 | 12 52 6 26
self-actualization.
Retirement from work is
meant to disrupt one’s
developmental
processes

Retirement  life s
9 | worthwhile if | plan| 1 4 1010 0 0 | 11 48 11 48
well for it.

I am not afraid of
10 | retirement because || 3 |13 | 1 | 4 4 17 | 14 60 1 4
have planned for it.
Source: Authors’ own construct (2023)

The results of the findings on this objective, as shown in Table 2 above, indicate that the majority of
employees nearing retirement have a positive attitude towards retirement. This is evidenced by 39% + 35%,
which translates to 74% of the respondents, indicated that retirement is a continuation of life and are eagerly
looking forward to life in retirement. These findings are similar to those of the paper made by Dzimiri et
al. (2016), Lim (2003) and Tuan, H. et al. (2011) which revealed that old employees tend to have positive
attitudes towards retirement planning as compared to young workers. The majority of participants, being
74%, indicated that they had no idea on the ideal years for one to start planning and preparing for retirement.
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Those who were able to specify the ideal years, the majority indicated the age to be above 30 years, save
for one, being 0.06%), who indicated that it should start from year one of service.

In a case of pre-retirement counseling, as shown in Table 3 below, the findings revealed that the majority
(86%) of the participants indicated that it is very significant to undergo retirement counseling before one
exits the service. The same was said about the willingness of respondents to attend counseling sessions.
The findings are in consonance with the submissions made by Chongo et al. (2018) that most organisations
do not have pre retirement programmes for their employees. This is parrallel to the submission made by
Atchley (1988) that pre-retirement counselling is important since it reduces post retirement shocks and
health problems.

Table 3: Attitude towards Retirement (Assessing Preparedness on Retirement Planning
Counselling)

No Statement SD | % D | % N % | A | % | SA| %
Pre-retirement counselling is
1 | necessary to prepare for| 2 9 1 4 1 4 4 17 | 15 | 65
retirement
It is necessary to undergo
2 | retirement counselling session | 1 4 1 4 1 4 6 26 | 14 | 60
at least once in career life
I am content to the retirement
counselling programme
I will make myself available
4 | for retirement seminar and 0 0 3 13 1 4 6 26 | 13 | 56
counselling
Source: Author’s own construct (2020)

1 4 4 17 9 39 4 17 ) 22

Discussions of Findings on Research Objective Three:

The research objective assessed the measures that are put in place by the organisation to facilitate retirement
planning. The results of the findings from respondents towards the measures that are put in place by the
organisation to facilitate retirement planning are presented in Table 4 below:

Table 4: Measures put in place by the organisation to facilitate retirement planning

No Statement Yes % No %

1 I am aware of the retirement planning programme in the 26 42 36 58
organisation

2 | There is pre-retirement education provided 21 34 41 66

3 | am frequent_ly informed of my years remaining towards 15 24 47 76
compulsory retirement

4 | | receive pension statement on yearly basis 46 74 16 26

5 Efforts are done to interpret the pension statements and made me 19 31 43 69
aware of expected pension value

5 There are short courses provided on financial literacy and 11 18 51 82
management

7 | am provided with retirement counselling seminars and 10 16 50 84
workshop

Source: Authors’ own construct (2023)

The findings on this objective, as shown in Table 4 above, revealed that more than half of participants
indicated that they are not aware of retirement planning programmes availed in their organisation, neither
do they get any retirement education. The results revealed that 76% of respondents indicated that they are
not updated and reminded about their remaining years to compulsory retirement. These findings correlate
with the recommendations of the paper by Wood, A. et al. (2010) which indicated that organisations need
to embrace pre-retirement programmes in their strategic visions. In fact, it should form part of the human
resource department strategic objective. It is revealed from the presented data that proper retirement
counselling is non-existent in the organisation. The results revealed that 84% of respondents admitted that
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they have never attended any seminars or had courses on retirement planning and counselling. It can be
assumed that the 16% that affirm to have gone through retirement counselling seminars might be those
with less than three years to retire, as it is a requirement by the Botswana Public Officers Pension Fund
requirements (BPOPF, 2015-16), that it is mandatory for employees on the verge of retirement to undergo
pre-retirement counselling.

RECOMMENDATIONS:

Pre-retirement planning is an important concept which calls for effort and determination from all the
stakeholders if a retiree is to successfully enjoy life after retirement. Based on the findings of the paper,
the following recommendations are offered:
1.Policy makers should consider introducing different levels of compulsory retirement education in all
institutions. This will ensure foundational knowledge for all employees, right from the inception of
their work life.
2.Government Departments should also incorporate retirement planning models of paper, which include
steps to retirement planning. This will assist organisations to know when to start retirement training
programmes, including the benefits emanating from these initiatives.
3.Public officers should cultivate financial and saving behaviour, and this would entail to engage in
activities such as such as the augmentation of pension contributions with investments in other income
generating activities. They should also develop the habit of saving for retirement immediately after the
commencement of their employment life.

CONCLUSION:

Pre-retirement planning is an integral part of an employee’s career life. Planning for retirement should start
from the first day one is employed. Despite this being a fundamental aspect in an employee’s work life, it
is evident that most public officers wait till they reach thirty years, before embarking on retirement
planning. Based on the analysis of the research questions, the researcher concluded that it is significant to
commence retirement planning at an earlier stage of work rather than to wait until one is above thirty years.
It can also be concluded, based on the findings of the paper that the majority of public officers do not plan
well for life after retirement. Although the officers might be aware of the concepts related to retirement
planning, the fact of the matter is that officers fail to engage in retirement savings to augment the pension
contributions provided by the employer. The authors’ opinion is that public officers should develop the
spirit of investing and saving for retirement in other income generating activities rather than having all
their “eggs in a single basket”.
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